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ae Bric Peterson ) 


Deputy Director 
Reserve Component 





Wow! Another year has come to an end—what a year. Once again, 
Navy Reserve nursing has shown true resilience and readiness. I 
am so proud to lead and represent such a skilled group. Not only 
have you answered the call at your local hospitals, clinics, and 
communities, you have remained professional naval officers in Na- 
vy Reserve medicine. You have maintained your readiness and led 
from the front, and most important of all, you have mentored and 
taken care of each other. A true team! This year, many changes 
took place from units, billets, deployments, and virtual and in- 
person drilling. I am proud to know that all have continued to lead 
through these changes while maintaining the most critical mission, 
your readiness, and our war fighters’ medical readiness. It 1s essen- 
tial to answer the call, should it come, to defend our nation and 
take care of our warfighters, and there is no higher professional 
calling than caring for them. 


Our nation will continue to experience world changes and threats. 
These challenges will demand Navy Medicine and Navy Reserve 
medicine to adapt to our COCOM Commander's need as we sup- 


port them. Remember, any policy changes we make will reflect the flexibility needed to support our warfight- 
ers as they adjust their plans to meet our world's threats. 


2021 has been a tremendous year for the Navy Reserve Nurse Corps. I hope you all took time to enjoy family, 
loved ones, friends, and each other this past holiday season. Congratulations! Enjoy your accomplishments. 
We will continue to push and lead as we continue in the new year. 


We will work to support each other and care for our war fighters' readiness and our fellow citizens along with 
maintaining individual readiness. Know that I think of each of you every day, and I am grateful when I do. ~ 
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Kelley Fox, CAPT, NC 


Reserve Affairs Officer 


As I look back at 2021, it has reinforced 
the importance of enduring periods of 
uncertainty and navigating change. 


As nurses, we are resilient at baseline; 
we witness the most challenging parts of 


humanity. As Nurse Corps officers, resil- 
lence and toughness are a prerequisite. In 
and out of pandemics, NC officers un- 
dergo frequent transitions, deployments 
and juggle multiple roles. We are pushed 
to grow faster than we thought we were 
capable of and endure change to long- 
standing processes that we were sure 
were the only way to conduct business. 


The requirement to continuously expand 
skill sets, be the learner, and chart paths 
in ambiguous situations have taught us 
how to function in uncertainty. 


We have been navigating uncertainty 
since we started in the military. Although 
it seems uncertainty and change have 
been more prevalent in the past two 
years, we can call on the resources and 
tools that have safely guided us through 
our naval careers to help us. I reflect on a 
few things that provide me hope when 
faced with uncertainty. People -we are 
surrounded by amazing people who are 
wise, generous, and understanding. Our 
Navy Medicine leaders want what is 
best, and they care deeply. When you 
speak up, they hear you. Self-Care and 


Connection -although we maintain a high 
level of readiness and can endure uncer- 
tainty, we can enhance our ability to ac- 
cept adversity by nourishing our spirit, 
whether it be exercise, mindfulness, re- 
flection, or connecting with others. 
Toughness -As Navy officers, we are 
taught to endure hardship, and from this, 
we discover we can do hard things. Alt- 
hough unsettling at times, we come 
through wiser, tougher, and with new 
grounded confidence that serves us well 
in our next endeavor. Letting go-we need 
to let go of what we can’t control and be 
open to what is next even if it’s hard. We 
are tough and have the resources to do 
hard things. 


As we move forward, we can be sure that 
there will be more change and uncertainty 
ahead. My hope is for us to skillfully nav- 
igate these challenges using the new 
skills we have acquired to accomplish the 
mission and that when called upon, we 
can approach these challenges with 
grounded confidence because we know 
what it takes. We’ve got this!~ 


Reserve Component 


FLAG 
OFFICERS 


ti 


LIEUTENANTS 


~ <a 
70 176 


332 
LIEUTENANT 
COMMANDE RS 


& 


rh 
472 


The Reserve Component Nurse Corps has a total of 1176 officers with the ranks as follows: 
- 2 Flag, 70 Captains, 176 Commanders, 332 Lieutenant Commanders, 472 Lieutenants, 118 Lieutenant Junior Grades, 
and 7 Ensigns. 


SERVING AS SERVING AS 
COMMANDING OFFICERS EXECUTIVE OFFICERS 


7 Wl +4 -4 





RC gains were through the following accession programs: 
- 19 Direct Commission, 5 Career transition, 4 NAVET. There were 9 indefinite recalls. 


There were 20 retirements from the community. 
The FY22 boards selected 8 to the rank of Captain, 15 to Commander, and 51 to Lieutenant. 


There were 9 RC Nurse Corps officers serving as Commanding Officers and 4 serving as Executive Officers.~ 
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BUMED NOTICE 1110 FY22 Nurse Corps 
Health Professions Loan Repayment Program! 






Please read the BUMEDNOTE in tts entirety as it contains im- 
portant information related to eligibility and application process. 


DEPARTMENT OF THE NAVY 
BURL AL OF WED O SUMS! 
TT) AMLINGTON BOULEWAAD 
F ALAS CHURCH VA T2042 





Cane: Jan 2023 

= or oor To 
BUMEDNOTE 1110 
BUMED-MOx 

$ Jan 2022 


BUMED NOTICE 1110 
From: Chief, Bureau of Medecene and Surgery 


Subj: FISCAL YEAR 2022 NURSE CORPS HEALTH PROFESSIONS LOAN 
REPAYMENT PROGRAM 





Ref; (a) 10U.S.C_ $2173 
(>) DoD Instruction 6000.13 of 30 December 2015 
(c) BUMED DCTF memo of 4 Aug 21 (NOTAL) 
Julie Darling, CAPT, NC See 
Uu Ie ar Ing, 9 Encl: (1) Sample Request for Health Professions Loan Repayment Program for Retention 
(2) Sample First Endorsement of Health Professions Loan Repayment Program for 
Retention 


C areer Planner 1, Barposs. To announce the availabilsty of loan repayments under the Health Professsons Loan 


Repayment Program (HPLRP) to qualified health professionals currently on active dety for fiscal 


year 2022 (subject to availability of funding), and to provide information concerning cligibulity 
aad apphcaton procedures 


2. Scope and Applicability. Applies to active duty officers in the Navy Nurse Conps (NC) 


3, Background. The HPLRP is an accesmon and retenteon incentive program withan the Armed 
Foeves Health Professions Financial Assistance Programs. The HPLRP is a meas to axsist 
cligible personnel in the repayment of qualified loans mm exchange for an obligated period of 
active duty. Reference (a) establishes the HPLRP and designates respomsibility for the program 
to the Secretaries of the various military depastments. Reference (b) inchodes Departmees of 
Defense policy aad guidance few the active duty HPLRP. Reference (c) delineates the number of 
available NC contracts and specifies the maximum allowable rte per contract. Reference (d) 
establishes policies and procedures to administer special pays for Navy Medicine 


4. Definitions 
a. Astive Duty Health Professional, Any regular active duty officer in the Navy NC 
b&b Qualified Loass. Government or commerceal loans for the actual costs pad for tuitron, 


reasonable educational cxpemses, and reasonable lnving expenses relating to the attainenent of a 
baccalaurcate of scoemce in nursing 





Highlights contained in BUMEDNOTE 1110 


¢ Due date for Letter of Intent: NLT 2359 EST on 14 Mar 2022. You will receive a reply from me that I 
am tracking your letter. If you do not receive a reply, please resubmit. 


¢ Due date for completed application including supporting documentation: NLT 2359 EST 01 April 
2022. 


¢ Submit completed application encrypted to julie.a.darling.mil@mail.mil in a single scanned PDF docu- 
ment. 


= Incorrect or incomplete submissions will be sent back to the originator for correction. 


= Late submissions will not be accepted. 


Good luck and stay well! 
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Personnel Planner 
BUMED 


49 DIRECT ACCESSIONS, 10 ROTC. 


75 NURSE CANDIDATE PROGRAM 
39 MEDICAL ENLISTED 
COMMISSIONING PROGRAM 


AND 5 RECALL TO ACTIVE DUTY 


L112 mmo (a 


The Active Duty Nurse Corps ended the year 92.6 percent manned with officers of each rank as follows: 
- 1 Flag, 124 Captains, 287 Commanders, 586 Lieutenant Commanders, 1112 Lieutenants, 391 Lieutenant 
Junior Grades, and 241 Ensigns. There were 178 gains to the community and 240 losses. 


Active Duty Nurse Corps officers were gained through the following accession programs: 
- 49 Direct accessions, 10 ROTC, 75 Nurse Candidate Program, 39 Medical Enlisted Commissioning Pro- 
gram, and 5 recall. 


Losses from the community were categorized as follows: 
- 132 retirements, 100 resignations, 7 administrative discharges, 1 “other”. 


The FY22 boards selected 23 Nurse Corps officers to the rank of Captain, 41 to Commander, and 99 to 
Lieutenant Commander. 


There were 9 Nurse Corps officers serving as Commanding Officers, 13 serving as Executive Officers, and 
37 serving as Directors of Nursing/Chief Nursing Officers.~ 
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Navy Medical Forces Atlantic 


i = Elisabet Crumpler, CAPT, NC 
a Regional SNE 


nd “sy acs! Ce 


*606 Certified 
Nurses 


















as f *96 Resilience 
on * Activities Completed 


ai 





*95% Core Competency 
Rate 





*15 CgOSC Teams 


*52 NC Officers 
Deployed 


1% on 
soy 


*67 COVID Test Sites 
*1,195 Platformed RN's 
*7 NC Milestone Billets 


NMFL YEAR IN REVIEW 
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John Volk, CAPT, NC 
Regional SNE 


Happy new year from the Naval 
Medical Forces Pacific (NMFP) 
Nursing team, may the coming 
year be safe, productive and re- 
warding for Navy nursing! While 
we ring in the new year I can re- 
flect on 2021, which seemed at 
times to be a continuation of 2020 
and yet different. 


The new year brought prom- 
ise with the introduction of a vac- 
cine to combat the spread of 
coronavirus, which promoted a 
sense of hope that we may soon 
see an end to the challenges of 
2020. Instead we were presented 


with new hurdles as new strains 
of the coronavirus emerged, ush- 
ering in feelings of uncertainty as 
the thoughts of returning to nor- 
malcy once again became a dis- 
tant ambition. Through it all, the 
NMFP nursing team has met the 
challenge and continues to be a 
Ready, Relevant and Resilient 
force. 


READY 

We have been creative, out of ne- 
cessity, with training over the past 
two years. Thankfully, with an 
increase COVID-19 vaccinations 
to our force and some easing in 
health protection measures, many 
of our commands have re- 
established in-person training ef- 
forts. Navy Medicine Readiness 
and Training Command 
(NMRTC) San Diego successfully 
re-launched its command nursing 
orientation incorporating didactic 
and hands-on skills training and 
coordinated instruction from clini- 
cal experts and bedside nurses. 
Many of our NMRTCs have re- 
established nursing and Corpsman 
skills fairs. Additionally, we have 
had some success with inter- 
facility agreements, military and 
civilian, to obtain Knowledge, 
Skills and Abilities sustainment 
opportunities for maintenance of 
critical wartime nursing skills. 


RELEVANT 

As the medical mission flexes to 
meet the needs of sustained and 
emerging requirements, our nurs- 
es have answered the call. In ad- 
dition to our legacy missions, gray 
-hull billets and medical battal- 
ions, we were engaged with Medi- 
cal Response Teams supporting 
Defense in Support of Civil Au- 
thorities requests to areas around 
the country to include Texas, Ala- 
bama, and Washington State. 


Mission support of Operation Al- 
lies Welcome in Indiana, New 
Jersey and Sigonella, Italy 


Augmenting the USS Hershel 
“Woody” Williams (ESB-4) in 
support of the U.S. Sixth Fleet, 
forward deployed to Souda Bay, 
Greece, and advanced planning 


team efforts for Pacific Partner- 


ship 2022. 


RESILLIENCE 

Despite the many challenges and 
increase 1n operational tempo, our 
nurses have shown incredible re- 
silience through flexing staff and 
skillsets to ensure all patient care 
needs across all specialties were 
met. 


As we embark on a new year, I 
wish you all a happy, productive 
and prosperous 2022.~ 
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PERS - Nurse Corps Assignments 


Frances Barendse, CAPT, NC 


Nurse Corps Assignments 


Nurse Corps detailing supports 
the Professional Practice Model 
through assigning members to bil- 


lets that cultivate and enhance 
their professional development 
through billet diversity, operation- 
al billet exposure, and subspecial- 
ty billet support. Bullet diversity 
is achieved by taking assignments 
across a spectrum of environ- 
ments in any theater to meet the 
warfighter's needs. We _ detail 
members to training billets be- 
cause our Nurse Corps officers 
are expected to be lifelong learn- 
ers to promote High Reliability 
Organizations and be at the fore- 
front of leading a culture of safety 
at the Medical Treatment Facili- 
ties. We do this to ensure they can 
adapt, function, and succeed 
across the enterprise. The detail- 


ing shop embraces transforma- 
tional leadership by inspiring and 
developing our _ constituents 
through mentoring and record re- 
views. We hope to motivate per- 
sonnel to take on assignments that 
can be leveraged for future leader- 
ship opportunities, providing them 
with assignments that challenge 
them on finding methods to im- 
prove our Corps to become 
READY, RELEVANT, and RE- 
SILIENT! We appreciate and are 
honored to work with all our con- 
stituents to prepare them for their 
next job assignment.~ 


Clinical Nurse Specialist Advisory Board 2021 Year In Review 


NMRTC 
Portsmouth 
Created a sustainable Nursing 
Sensitive Indicator (NSI) 
dashboard to reflect elements of 
patient care that are directly 
affected by nursing practice. 
Elements not meeting 
benchmarks are measured, 
evaluated, and used to improve 
quality of nursing practice which 
contributes to better patient 
outcomes and experience. 


NH Rota 


Recognized for TWO Ready 
Reliable Care HRO Awards! 
Program recognizes initiatives 
that improve the quality & 
safety of the care delivered in 
the MHS. The winning articles 
are: “An Overseas COVID-19 
Vaccination HRO Execution” 
and “An Overseas Clinical 
Improvements; Effective and 
Imperative Use of the COVID 
Monoclonal Antibody” 


NHC Corpus 
Christi 


Created a COVID19 Task Force 
which consisted of a 32- 
Person multi-disciplinary 
membership. Leading- Policy 
Development, Drive-Thru 
Pharmacy Success, 
Maintained Access to Care 
Metrics, Aviation Exercise 
Tolerance Tests during 
Pandemic 


NH Bremerton NH . 
Jacksonville 


Utilization of Tracers with AMP 
to standardize our chart audit 
process at 

the command level. 


Due to limited inpatient 
services at NMRTC Bremerton, 
developed a hybrid Nurse 
Residency Program and 
Clinical Sustainment Program 
with Madigan Army Medical 
Center which resulted in 444 
nurse residency clinical hours 
and 528 subspecialty clinical 
sustainment hours. 


Clinical Nurse Specialist Advisory Board 


2021 Year in 
Review 


Did you know our CNS Advisory Board maintains almost 200 
members?! This past year you all worked on some pretty great 
projects. Here are a few of the biggest "wins" from Commands 


across the enterprise. 


a 


NMRTC Camp NH Guam 
Lejuene 


Inpatient Penicillin Allergy 
Challenge Project; created a 
PCN allergy testing protocol to 
screen and identify patients 
with a penicillin allergy and 
offer direct oral amoxicillin 
challenge when appropriate to 
help delabel patients who are 
not found to be penicillin 
allergic. This may lead to 
decreased use of broad- 
spectrum antibiotics, 
antimicrobial resistance, 
length of stay and costs. 


Implementation of a 
Postpartum Tranexamic Acid 
Policy. In response to an 
elevated postpartum 
hemorrhage rate, we 
broadened the criteria for 
patients who should receive 
TXA postpartum. We have had 
a 28% rate of reduction in our 
postpartum rate since 
implementation. 


NMRTC Camp 
Pendleton 


Purposeful rounding. 
Decreased: Falls rates, IV 
medication errors. Won Ist 
place in CPI Fair PDCA category, 
submitting for TSNRP and 
manuscript for MEDSURG 
Nursing journal. 


NMRTC San 
Diego 
The smooth roll out of the MHS 
Genesis Electronic Health 
Record (EHR) System with 
continued efforts to align our 
policies with current practice 
(e.g., Codes, RRTs, validated 
clinical assessment tools, 
barcode medication 
administration, specimen 
collection, and blood 
administration).. 


NHC Cherry 
Point 


IDES Program. We decreased 
processing time from an 
average of 56 days to less than 
20 days which is the BUMED 
target. Timely completion of 
this process decreases the 
amount of time Service 
members are non-deployable 
and unable to meet mission 
readiness requirements. 


WRNMMC 
Bethesda 


Pressure Injury Prevention 
Stand Down; Just in time 
training for 278 active duty 
and civilian nursing staff. 
Creation of a pressure injury 
prevention chart audit tool, 
and transition of primary Care 

wound care supplies from 
special order to centrally 
stocked items 


NMRTC Oak 
Harbor 


Nurse Run Respiratory Clinic-- 
RN led teams screen 140 
patients/wk and coordinate 
drive thru respiratory testing; 
protects staff and patients 
from potential COVID exposure. improved patient outcomes in 


NMRTC 


Naval Hospital / 
Okinawa 


Sigonella 


Operation Allies Refuge. All 
hands operation with support 
from San Diego, Bethesda, 29 
Palms, Bremerton, Oak Harbor, 

Pensacola, Hawaii, Beaufort, 

Cherry Point and Naples 


Implementation of our Joint 
Tele-Critical Care Network. Our 
ICU CNS along with the 
Intensivist and ICU leadership 
here collaborated with Balboa 
to implement Tele-Critical 


SoG VWI BeBGSGSVVssyesyses 
Ve VU WUPSGGUIBSGUUIBsIwsyewes 
VSVVVVISSGGSVSSGUVUVssysyssy 
VVSSGVSGSGUSGSUUSssyess 
Ge GGG UBSGGGUGGSUUUY 
Gee Ve SGU UVBBSUGUGGSUUVsyY 
BV VWI VwBGGVVsSsyesyssys 
VIBSSGVSYVBSGUIBVVUUsVSsesyess 
BSUS BwBeGSVUVUVVsyeyssy 


Se Vo Vo Vo Vo So Lo Vo Le Vs Le Vo Ue Vo Vs Vo Lo Us Ve 
55 Voting Members 


145 Non-Voting Members 


Fort Belvoir 
Comm. 
Hospital 

Implementation of the 
CNS Cell. 


NH Yokosuka 


95% staff participation in 
Massive Transfusion Protocol 
(MTP) OB Simulation; resulted 
in increased staff confidence 
responding to Code Purple and 


2 ACTUAL MTP events following 
the drill and identification of 
process improvement projects 
regarding collaboration with 
Blood Bank. 
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Operational Nursing: Around the Fleet 











































| (Left) PACIFIC OCEAN (March 26, 2021) U.S. Navy Lt. 
| Philomena Kahler, an emergency trauma nurse with Com- 
| bat Logistics Battalion 11, 11th Marine Expeditionary 

; Unit, poses for a photo aboard Wasp-class amphibious 

‘ assault ship USS Essex (LHD 2). U.S. Navy and Marine 

; Corps integration training provides the Essex Amphibious 
| Ready Group/1 1th MEU its first opportunity to plan, 

: brief, and execute multiple mission packages. Essex is 

1; underway conducting routine operations in U.S. Third 

| Fleet. (U.S. Marine Corps photo by Cpl. Seth Rosenberg). 


| (Left) BOSTON, MA, (05.05.2021) U.S. 
| Navy Ensign Michele Miner, left, a nurse 
) from Jacksonville, Florida, and U.S. Navy 
| Lt. Jill Thompson, right, a perioperative 
' nurse from Virginia Beach, Virginia, receive 
) coins in recognition of their work at the 
| Community Vaccination Center at the 
! | Hynes Convention Center in Boston, from 
U.S. Army Brigadier Gen. Robert Suter, 
| Joint Forces Land Component Command all 
| -hazards surgeon, May 5, 2021. U.S. service 
® , members from across the country are de- 
4 ' ployed in support of the Department of 
1 Defense federal vaccine response opera- 
| tions. U.S. Northern Command, through 
! U.S. Army North, remains committed to 
| providing continued, flexible Department of 
| Defense support to the Federal Emergency 
! Management Agency as part of the whole-of 
| -government response to COVID-19. (U.S. 
! Army photo by Sgt. Ist Class Kerri Wash- 
; ington). 


| PHILADELPHIA, PA, UNITED STATES (05.11.2021): 
! U.S. Navy Nurses assigned to Combat Logistics Battalion 22 (CLB-22) 
! discuss the operational impact of the Navy Nurse Corps at the state-run, 
| federally-supported Community Vaccination Center at the Pennsylvania 
! Convention Center in Philadelphia, May 11, 2021. U.S. Marines and 
| U.S. Navy Sailors assigned to CLB-22, from Camp Lejeune, North 
| Carolina, are deployed in support of the federal vaccine response. U.S. 
) Northern Command, through U.S. Army North, remains committed to 
| providing continued, flexible Department of Defense support to the 
) Federal Emergency Management Agency as part of the whole-of- 
government response to COVID-19. (National Guard video by Staff 
| sgt. Ross Alexander Whitley / 111th Attack Wing). 


| BILLINGS, Mont. (12.06.2021) U.S. Navy Lt. Cmdr. Christopher Suth- 
| erland, a critical care nurse assigned to Navy Medicine Readiness and 

1 Training Command, New England, Rhode Island, adjusts intravenous 

i medications for a patient in the intensive care unit at Billings Clinic 
Hospital in Billings, Montana, Dec. 6, 2021. Sailors assigned to Naval 


I 

I 

I 

I 

I 

I 

I 

I 
, Medical Forces Atlantic are deployed in support of the continued De- 

| ! , CAMP BUEHRING, Kuwait (Nov. 29, 2021) Navy Lt. Philomena 

| 

| 

I 

I 

I 

I 

I 


! Kahler, left, an emergency medicine nurse assigned to the 11th Marine 
; Expeditionary Unit (MEU), treats a simulated casualty in an Army UH- 
| 60 Black Hawk attached to Task Force Raptor during a casualty evacua- 
: tion exercise at Camp Buehring, Kuwait, Nov. 29. The 11th MEU and 


I 

; partment of Defense COVID response operations to help communities 
| 

I 

I 

I 

I 

| Essex Amphibious Ready Group are deployed to the U.S. 5th Fleet area | 
I 

I 

I 

I 

I 

I 

I 


: in need. U.S. Northern Command, through U.S. Army North, remains 
; committed to providing flexible Department of Defense support to the 
| whole-of-government COVID response. (U.S. Army photo by Sgt. 

! Andre Taylor) 


! of operations in support of naval operations to ensure maritime stability 
Photos and captions taken from DVIDS online. Additional ! rand security in the Central Region, connecting the Mediterranean and 
m- d stories of Operati L Nuria A the Hack | Pacific through the Western Indian Ocean and three strategic choke 
fee) CRO ppc’ OF Upe | ee a PST OUR Ci“ points. (U.S. Marine Corps photo by Sgt. Jennessa Davey/Released) 
can be found at DVIDS. Click on Photo to access full story. 
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Submitted by: LT Cuadra, Fremmy, LT Payeur, Springli, LCDR Coronado, Calina; 3D Medical Battalion 


Navy Nurse Corps critical care and emergency nurses from Ist and 3d Medical Battalion deployed to Marine Rotational 
Force-Darwin (MRF-D) from May to October 2021. These nurses are part of the largest deployed USMC Role 2 in the 
INDOPACOM AOR. Their mission was to provide Health Service and Support, enhance U.S. and Australian interopera- 
bility, conduct regional engagements in order to prepare for crisis and contingency response, and advance USMC wartf- 
ighting concepts. They successfully demonstrated the ability to operate in an austere environment and seamlessly work 
alongside their Australian counterparts. Nurses are mission critical components to the Role 2 and provide support with 
daily operational planning, joint medical training, and leadership training. Fleet Marine Force Warfare Officers 
(FMFWO) LT Warsaw and LT Bolton, along with other members from the Role 2, provided qualification support by 
assisting LT Eguavoen, LT Reuer, LT Santhanivas, and LT Hershey meet all qualification requirements and earn 
the FMFWO designation. These nurses are exemplary models of readiness, relevance and resilience for the Nurse Corps. 





: Role 2 Team for MRF-D 2021 poses with Australian | 
| Defence Force (ADF) members and two 997s/ 
Released. I 

I 





| (Nurses in photo from left to right) LT Eguavoen USN, 
LT Reuer USN, Capt Witts ADF, LT Bolton USN, LT 
| Santhanivas USN, LT Warsaw USN, LT Hershey 

| USN, Lt Wylie ADF/Released. 





1 Role 2 members conduct regular training and practice re- 

| ceiving and treating casualties in mass casualty scenarios. 
1 Joint training mass casualty were conducted between the 
: Role 2 and ADF to enhance interoperability, patient move- 
, ment, and communication skills/Released. 


! All FMFWO seeking nurses with the Role 2 
: were able to meet all qualifications during 

' MRE-D. LT Fryer OIC for the Role 2 pins 

| 1 LT Santhanivas (1960). The FMF pin 

' ; demonstrates a historical tie between the 

I 1 Navy and the Marines. It is a significant 

|, professional achievement and displays a 

' |! commitment to leadership and acknowledg- 
ies the heritage of service previous members 
' have gone through to keep this nation free/ 


» MS “3 “ Released. 





ut Eguavoen (1960) ERC nurse teaches his evacua- 

alsin ian iniialalaial nial niece ana ainl lalallala nite aia kala tion team key concepts in safely transporting patients. 

=o 1 LT Eguavoen (center) and ERC team member HM2 
| Cuaycong (FMF) (left)/Released. 








: Joint exercises were conducted between ADF and a civil- 
1 ian aeromedical evacuation team/Released. 


I 
I 
! hour and, upon order, expeditiously relocate the Role 2 during the MRF-D 
| culminating event at Bradshaw Field Training Area, Northern territory, Aus- 1 

1 tralia. The Role 2 consists of an STP (Shock Trauma Platoon), the FRSS 
I | (Forward Resuscitative Surgical Suite), ERC (EnRoute Care), Pre/Post Hold- 
‘ing, Ancillary, and a Combat Operations Center/Released. 
I 
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NURSES IN RIDEX 2021 








Submitted by: LT Cuadra, Fremmy, LT Payeur, Springli, LCDR Coronado, Calina; 3D Medical Battalion 


~ On November 2", U.S. Forces participated in Remote Island Disaster 
Exercise (RIDEX) — 21, a joint disaster drill with the Japanese Self- 
Defense Force (JSDF) on the small island of Ukibaru, Japan. This 
year’s scenario centered on a simulated earthquake that resulted in a 
tsunami. 


Approximately 400 JSDF and 100 U.S. military personnel took part in 
RIDEX-21. Exercise vignettes focused on casualty evacuation from 
remote islands to either ship or adjacent land based medical facilities. 
The U.S. initial response was supported by U.S. Air Force Parares- 
cuemen who collected casualties at the point of injury and evacuated 
Ben, Gx . ____, them to the Japanese Ship (JS) Kunisaki. There they would receive 
CREW: (From left to right) HN(FMF) Belmares, LCDR Coro- '!secondary triage and treatment before medical evacuation to Kadena 
nado, LT Payeur, LT Cuadra/Released. ' Air Force Base (AFB) and ultimately to Navy Medical Readiness and 
iene eeneneeeneer enema Training Command Okinawa. Among the U.S. participants were 3d 
Medical Battalion Nurse Corps officers and Hospital Corpsmen. 





Sa 


vx \ 








The 3d Medical Battalion detachment was divided to perform two func- 
tions. In the first function, two Med/Surg Nurse Corps officers were 
responsible for Patient Evacuation Tracking at the Bilateral Coordina- 
tion Center (LCDR Coronado and LT Cuadra). This team integrated 
with the JSDF to coordinate assets for transport of U.S. and Japanese 
patients. LT Cuadra said of his experience, “Nurses are well suited for 
this role. This is like being a charge nurse on steroids. Know your re- 
sources and find ways to communicate and overcome obstacles. We do 
this every day.”’ LCDR Coronado added “Being part of a multi- 
national team makes you realize that you can accomplish a lot more 
with our allies.” 








The second function of the team was to perform En-Route Care (ERC). ) Gieed pret eee ne ery mea ee ig Sere 

ET’ PAV UIN, : C111 0210 caiman ! 
care nurse, and HN Belmares were attached to the U.S. Air Force 353 
Special Operations Wing’s (SOW) medical team as ERC providers. 
When the call came, they embarked on a UH-60 helicopter for transport 
to JS Kunisaki. They performed triage and patient care with the USAF 
Pararescuemen before evacuation to the USAF 18 Med Group on 
Kadena AFB and the 353’ SOW. The ERC team integrated with the 
353™ SOW Role II to further stabilized the U.S. and Japanese casual- 
ties. LT Payeur stated, “RIDEX has afforded us the opportunity to 
strengthen partner-nation bonds and demonstrate our readiness to sup- 
port HADR efforts within Japan when called upon.” HN Belmares ex- 





a. — ie ; é, 
, ; en ae ais i pressed “Jt was great being able to care for the patients from collection 
I ° ° ° 
Saree riaretes Sine ene een an en enone ‘to drop off at the hospital. It gave me an added appreciation for how 
\ * ° a 
A A A NA A A A AA AS ‘cohesive a Nurse-Corpsman team needs to be.” The ERC team then 


loaded 10 patients on the ambulance bus and departed for the Emergency Department at NMRTC Okinawa. 





RIDEX-21 provided participants the opportunity to expand upon other’s capabilities. Fleet Marine Force nurses learned 
that the 353™ SOW has a robust ERC asset on island. Their equipment is light and easily deployable. They were able to 
strengthen relationships with our Japanese counterparts. In the likely event of a disaster, those forged relationships and 
an appreciation of capabilities will undoubtedly assist in future interoperability mission execution.~ 
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Specialty Update: Nurse Anesthesia (1972) 





Raymond Bonds, CDR, NC 


1972 Specialty Leader 
Shannan Rotruck, CDR, NC 


Assistant Specialty Leader 


The Nurse Anesthesia community 
has been busy over the last year as 
it continues to support the Nurse 
Corps Professional Practice Model 
tenants of Readiness, Resilience, 
and Relevance. This highly opera- 
tional community provides direct 
support for Distributed Maritime 
Operations (DMO) and Expedition- 
ary Advanced Base Operations 
(EABO). Numerous CRNAs have 
completed JPME-1 or are current 
students of the Naval War College 
or Air Force programs. 


LT Elizabeth Gallegos, a 2019 
graduate of the USU Nurse Anes- 
thesia program deployed onboard 
the USS Dwight D. Eisenhower 
from December 2020 to July 2021. 
Additionally, her manuscript enti- 
tled “Malignant Hyperthermia Pre- 
paredness Training: Using Cogni- 
tive Aids and Emergency Checklists 
in the Perioperating Setting” was 
published in the November edition 
of the Journal of PeriAnesthesia 
Nursing. Additionally, LT Gallegos 
was awarded a $2500 TSNRP Mini 









~ 
I — 






| CDR James Birkla is in the PACU directing treatment ina local ! 
, anesthetic toxicity simulation to maintain KSA’s related to the : ; ; ; 
t low volume high risk scenario. From left to right: Mr. Anthony | Diploma in Mountain Medi- 


m= of 2021. Additionally, he 


“= was competitively selected 
~ Leader for Nursing Re- 
search. CDR Radford was 
awarded a TSNRP $275K 
grant for his research on in- 
travenous ketamine on neuro 
inflammation and opioid use 


a > and presented his research at 


= two national conferences. He 


— 


was inducted to the Fellow- 
'Ship for Wilderness Medi- 


Gj 


‘cine (FAWN) and earned a 


I : i 
; Gomez , CDR James Birkla, LCDR Jane Stamey, HM3 Brittany cine (DiMM). 


Atherly, HM2 Korissa Lewis, LCDR Erica Waddell. Taken by 


1 NMRTC Beaufort PAO/Released. 
| 


-Evidence Based Practice award to 
assist in distributing emergency 
manuals to the operating rooms at 
NMRTC Portsmouth. 


LCDR Melissa Bokan filled a 
short fused tasker to deploy with 
FST 7 onboard the USS America. 
She quickly assumed the role of 
Assistant OIC and _ permanently 
took over the position as the CRNA 
assigned to FST 7. 


LT David Sternbaum deployed to 
the USS Abraham Lincoln within a 
2 hour window of notification to 
provide anesthesia support. Addi- 
tionally, he deployed onboard the 
USS Theodore Roosevelt for 7 
months and earned his Surface 
Warfare Medical Department Of- 
ficer (SWMDO) qualification. LT 
Sternbaum and LT Mia Galassi 
wrote a manuscript _ entitled 
“Anesthetic Management of a Pa- 
tient with an Unruptured Basilar 
Artery Aneurysm” that was accept- 
ed for publication by the American 
Association of Nurse Anesthesiolo- 
gy Journal. 


CDR Ken Radford was appoint- 
ed as the Director, Nurse Anesthe- 
sia Program at USU in the summer 


eee ‘LCDR Christopher Payne, 


LCDR Shawn Dunston, LCDR 
Brian Curtis, LT Devon Dan, 
LCDR Justin Hefley, and CDR 
Chad Moore won the Rear Admi- 
ral Niemyer Award for Evidence- 
Based Practice for their manuscript 
entitled “Prevention of Pruritus 
Following Spinal Morphine _ for 
Scheduled Cesarean Birth.” CDR 
Ray Bonds won the 2021 MHS 
Military Nursing Excellence Award 
in the Senior Military Category. 


Lastly, the CRNA community has 
two outstanding leaders serving as 
Executive Officers that have been 
slated to take command in FY22. 
CAPT Victor Diaz is the Execu- 
tive Officer at NMRTC Beaufort 
and CAPT Justice Parrott is the Ex- 
ecutive Officer at Navy Medical 
Operational Training Command in 
Pensacola, Florida. In FY22, the 
Navy 1972 community will contin- 
ue to contribute to Navy Medicine 
and provide support to the warf- 
ighter!~ 
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Specialty Update: Maternal Infant Neonatal Critical Care (1920/1964) 






tion for their dedication to 
high quality maternal and 
neonatal care. LTJG Win- 
ston from NMRTC Jack- 
sonville was awarded AW- 
> HONN’s Junior Nurse Ex- 
cellence Award. LCDR 
Hennen, LT Wilke, and 
| } RN Beltz from NMRTC 
GUAM | (120¢021} NMCSD Neonatal Ssbilizaton Te Tear (L to . | Jacksonville each received 
'R) LTJG Tiffany Weathers, LCDR Jamie Overbey, LT LaKeisha | ! AWHONN FBP - scholar- 
' Brown, irae eeeuma area | ' ships totaling g 0K. LCDR 


Colleen Blosser , CDR, NC 


1920/1964 Specialty Leader 


Tiffany Harriman, LCDR, NC 


Assistant Specialty Leader 


Greetings from the Maternal 
Child and Neonatal Critical Care 
communities! As the COVID-19 
pandemic pushes on, our nurses 
have adapted to the new more de- 
manding normal and continue to 
provide outstanding care to moth- 
ers and infants across the globe. 
The 1920 and 1964 communities 
face significant staffing challeng- 
es due to billet realignment and 
proposed divestitures making it 
more important than ever for our 
nurses to remain Ready, Relevant, 
and Resilient. 


The Mother Infant Care Center 
(MICC) at NMRTU Iwakuni reo- 
pened in January 2021. The team 
worked extremely hard to prepare 
for reopening and participated in 
extensive drills and policy revi- 
sions to ensure the best care. The 
MICC has safely delivered 96 ba- 
bies and counting since reopen- 
ing! 


There has been a recent change in 
mission requirements for neonatal 
critical care in Guam. LCDR Gib- 





son, LT Brown, and LTJG 
Weathers, 1964 nurses from 
NMRTC San __ Diego, 
stepped up to support a 
short-fused mission to 
NMRTC Guam to staff a 
Neonatal Stabilization 
Team. Their mission is to 
assist with the care for criti- 
cally ill neonates born at 
Naval Hospital Guam and 
consists of a neonatologist, 
two neonatal critical care 
nurses, and a NICU-trained 
Respiratory Therapist. 








LeDuff from NMRTU Iwakuni 
was awarded NANN’s Neonatal 





Our 1920 and 1964 nurses‘  TWAKUNI (16Dec21): ivan MICC ures (Lto R) LT 


continue 


to demonstrate 1 Shauna Ralston, LCDR Chip LeDuff, LT Ebony Jakes, LT 


Stephanie Mihu, LT Stephanie Sears, RN Polly Gumm, LJ 
our relevance through SUup- | Jordan Kietterman, LCDR Kassy Strickland, LT Sydney Rouble, 
port of critical missions 1 & LT Kara Johnson: Photo by Natsuki Nakamichi/Released. 


across the _ globe. 
NMRTC Rota, 1920 nurses were 
proud to be part of the Operation 
Allies Refuge (OAR)/Operation 
Allies Welcome (OAW) mission. 
These nurses provided care for 48 
OB/GYN patients and delivered 
one baby! 


After successful implementation 
of MHS GENESIS at NMRTC 
San Diego, LCDR Desirae Pierce 
was selected as a subject matter 
expert to assist with MHS GENE- 
SIS. Go-Live at Tripler Army 
Medical Center. 


Our nurses continue to achieve 
great things and receive recogni- 





Att----- pg 


Nurse Practitioner Rising Star 
Award. LCDR Gibson and LCDR 
LeDuff published an article “40% 
Glucose Gel for the Treatment of 
Asymptomatic Neonatal Hypogly- 
cemia”’ in Advances in Neonatal 
Care. LCDR Dixon and LCDR 
Harriman published an article 
“Neonatal Thermoregulation: A 
Golden Hour Protocol Update” in 
Advances in Neonatal Care. 


Last but not least we want to wel- 
come our 1964 DUINS graduate 
back to the fleet! LT Sacks gradu- 
ated with her DNP, Neona- 

tal Nurse Practitioner and is ~ 
headed to Walter Reed.~ V4 
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Hail & Farewells 





CAPT Karen Morgan 
Reserve Affairs Officer 
retired September 2021. 

Fair Winds and Following Seas! 


CAPT Kelley Fox 
Reserve Affairs Officer 





ee ee ee ee ee 
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CAPT Jeffery Johnson 
NME Regional SNE 


CAPT Heather Ray 
Personnel Planner 





a \ iF * 





CAPT Elisabet Crumpler 
Navy Medical F 
avy Medical Foroes apr John Volk 
Navy Medical Forces 
Pacific CAPT Catherine Bayne 


NMW Regional SNE 
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Specialty Leaders 


CDR Raymond Bonds—Nursing Anesthesia (1972) 
CDR Connie Braybrook—Psych Nurse Practitioner/Mental 
Health (1930-1973) 

LCDR David McDonald—Emergency/Trauma (1945) 
CAPT Michele Kane—Nursing Research (1900D) 
CAPT Patricia Klimkewicz (RC) - Nursing Research 
(1900D) 

LCDR David Antico—Education & Training (1903/3150) 
LCDR Shannon Griffiths—Peds/Peds NP (1922/1974) 
LCDR Crystal M. Saraceni—Med/Surg (1910) 

CDR Teresa Scharar (RC) - Med/Surg (1910) 

CAPT Patricia Klimkewicz (RC) - Public Health (1940) 
CDR Cynthia Kirtland (RC) - Operational nursing 
CDR Connie Braybrook—PsychNP/Mental Health 
(1930/1973) 

CDR Andrew Craig—Family Nurse Practitioner (1976) 
CDR Ann Mortara—Nurse Midwives (1981) 

CDR Mary K. Crittenden (RC) - Critical Care (1960) 
CDR Richard Coffman (RC) - Perioperative nursing 
(1950) 

LCDR David McDonald—Emergency nursing (1945) 
CDR Jessica Kaser (RC) - (1945) 


Assistant Specialty Leaders 


LCDR Crystal Saraceni—Med/Surg (1910) 

LCDR Narda Heywood—Psych Nurse Practitioner/ Mental 
Health (1930-1973) 

LCDR Autumn Riddell—Emergency/Trauma (1945) 
CDR Shannan Rotruck—Nursing Anesthesia (1972) 
CDR Kennett Radford—Nursing Research (1900D) 
CDR Jose Pinon—Education & Training (1903/3150) 
LCDR Nichole Benson—Peds/Peds NP (1922/1974) 
CDR Carol Good (RC)—Med/Surg (1910) 

CDR Susan Valentine (RC) - Operational nursing 
LCDR Ruth Primus (RC) - Critical Care (1960) 
LCDR Peter S. Sunden (RC) - Critical Care (1960) 





Specialty Leaders 


CAPT Darren Couture—Nursing Anesthesia (1972) 
CAPT Virginia Schmied Blackman—Nursing 
Research (1900D) 

CAPT Judy Dye (RC) -Nursing Research (1900D) 
CDR Maria Noel (RC) - Med/Surg (1910) 

CDR Neva Fuentes—Education & Training (1903/3150) 
CDR Kari Johndrow-Casey—Peds/Peds NP 
(1922/1974) 

CDR Salee Oboza—PsychNP/Mental Health 
(1930/1973) 

CDR Bambi PishDerr (RC) - Critical Care (1960) 
CDR Jamey Wilsom (RC) - Perioperative nursing 
(1950) 

CDR Eric Gryn—Emergency nursing (1945) 


Assistant Specialty Leaders 


LCDR David Antico—Education & Training 
(1903/3150) 

LCDR Rhys Parker—Peds/Peds NP (1922/1974) 
CDR Wendy Cook—Nursing Research (1900D) 

CDR Gabrielle Crane—Med/Surg 1910 

CDR Harvey Ross (RC) - Critical Care (1960) 
LCDR Bennie Sumner (RC) - Perioperative nursing 
(1950) 

LCDR David McDonald—Emergency Nursing (1945) 
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Tam Cclaatelateli1 ee 


I am standing upon the seashore. 

| A ship at my side spreads her white sails to the morning breeze and starts for the blue ocean. | 
She is an object of beauty and strength. 

I stand and watch her until at length she hangs like a speck of white cloud, just where the sea 





I Am Standing Upon The Seashore 
Author: Henry Van Dyke 





| and sky come to mingle with each other. 
Then, someone at my side says; "There, she 1s gone!" ! 
| "Gone where?" 


Gone from my sight. That 1s all. 
She is just as large in mast and hull and spar as she was when she left my side and she is just ! 
| as able to bear her load of living freight to her destined port. 
; Her diminished size is in me, not in her. 
| And just at the moment when someone at my side says, "There, she is gone!" There are other | 
eyes watching her coming, and other voices ready to take up the glad shout; 


"Here she comes!" 
, l 
. 1 
| = CAPT Carol Hurley RADM (Ret) Maxine Conder | 
July 28, 2021 October 25, 2021 | 
LT Myrtha Augustin ; 


September I1, 2021 
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| MHS NURSING LEADERSHIP EXCELLENCE AWARDS 
I The MHS Nursing Leadership Awards honor Military and Federal Civilian Registered Nurses who have demonstrated a * 
" lifetime of exemplary leadership and skill thereby contributing to the improved image and practice of nursing. Congratu- | 
I lations to the winners and all who were nominated. Continued dedication to transformational leadership has never been * 
"more important than it is during this time of unprecedented change and opportunity in Navy Medicine. Your contribu- ] 
I tions will ensure the Nurse Corps remains on course and leads the way for the Enterprise! A total of 31 Navy nomina- = 
- tions were received in the following categories: Seven for Senior Military, 15 for Junior Military, eight for Senior Civil- | 
Jian and one for Junior Civilian. Awardees will be recognized at The Society of Federal Health Professions (AMSUS) . 
. Awards Ceremony in February 2022. i 





i 
. [his year there were service specific winners for each category 2021 MHS Military and Federal Civilian Nursing Excel- 
| lence Award Winners are: 


Senior Military: Commander Raymond Bonds, NC, USN | 
, Senior Civilian Registered Nurse: Ms. Pamela Charron-Barnap, RN, BSN, CIC, CSPM 
[ Junior Military: Lieutenant Dana Flieger, NC, USN I 
! Junior Civilian Registered Nurse: Ms. Amber Ferguson, RN, BSN i 


Seaeees project. These awards are given annually and are selected by a committee comprised of NC officers from the 
Doctor of Philosophy, Doctor of Nursing : SSeS aD SEE IRE SL ORDO PETE DESL TT OI EOI R eee 2 fee ISLES essauasaneacas ssnssoe space acaacaa cases acascas 7 
‘Practice, and Clinical Nurse Specialist: LUNE TESTE SSS Dre INTESTINE eo 
| aaa The winners for 2020 | ya hedenei Garang | | 


First Place Winner 


SO OCCT CCC COTO OTTO TOOT TOTO O OOOO OOO OOO OOO OOOO OOOO TOOT OOOO OTTO TOOT OOOO OTTO TOOT OOOO CUTOUT TTS 


RADM Niemyer Award for 
Evidence-Based Practice 


First Place Winner 
LCDR Christopher Payne, NC, USN, 


|: LCDR Shaun Dunston, NC, USN, LCDR # 


Brian Curtis, NC, USN, CDR Devon, 

Dan, NC, USN, LCDR Justin Heffley, 
NC,USN and CDR Chad Moore, NC, 
USN “Prevention of Pruiritis following 


Birth” Implementation Site: NURTC 
Jacksonville, Florida 


First Runner-Up 
LCDR Rischard Clapp, NC, USN 


7; “Administering First Dose of Intravenous | : “Progressing toward Specialty Certifications as the National Standard for Nursing” 


i ©: Podium Presentation at: The American Board of Nursing Specialties Annual Con- 
: the Emergency Department” Implementa- 3% 


: tion Site: Navy Reserve NMRTC Bethes- 3% 
ke da (Decatur, Il) Eastern Illinois University 


; LT Megan McKim, NC, USN, LT Olivia Peduzzi, NC, USN, LCDR Kathryn Lip- 


Cephalosporins via Intravenous Push in 


CDR Patricia D. Butler, NC, MSN, USN, Mr. Jeffrey Budge, RN, GS Civilian, 
CDR Sarah C. Gonzalez, MC, USN, CDR Maureen Higgs, MC, USN, CDR Judd 


3 Whiting, MC, USN, CDR Monica A. Lutgendorf, MC, USN “An evidence-based 


oxytocin protocol for the third stage of labor to improve hemorrhage outcomes” 
International Journal for Quality in Health Care, 2021, 00(00), 1-7. 


First Runner-Up 


| CAPT Virginia Schmied Blackman, NC, USN, CDR Tony Torres, NC, USN, CDR 


Jami A. Stakley, NC, USN, CDR Jeffrey L. Ross, NC, USN, Sorana Raiciulescu, 


; 3 MSC, USN, Elizabeth Garcia, MHA, CDR Travis M. Polk, MC, USN, and Nancy 


] 2 SPL Mommie nSchcaulcd @enean | : A. Stotts. EdD. “Quantifying Clinical Opportunities at the Navy Trauma Training 


Center” Military Medicine, 186, SI: 40, 2021. 
Non-Peer Reviewed Category 
First Place Winner 
LCDR Josh A. Wyner, NC, USN, and LTC Christopher Stucky, NC, USA 
ference Spring 2021. https://youtu.be/RRbTBYMdODA. 


First Runner-Up 


; scomb, MC, USN, and HM2 Kevin Moorman, HC, USN “Live Feed Cystoscopies 


Between Rota and Naples” https://www.dvidshub.net/news/390803/live-feed- 
cystoscopies-between-rota-and-naples 
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Nursing Selections and Awards (cont’) 


AY22 Nurse Corps Duty Under Instruction (DUINS) Selectees 


FTOS Education and Training FTIS Nurse Anesthesia FTIS Perioperative Nursing CNS 
Management 
LCDR Mark Abadilla LT Elena Brown 
LCDR Joshua Lange LT Karl Antoine 
LT Juan Canchon 
FTIS Manpower Systems Analysis LT Michelle Coy FTOS Medical-Surgical 
LTJG Lawrence Donelson Nursing CNS 
LCDR Tatiana Crosby LT Charles Eguavoen 
LT Christie Hoban LT Alisha Grass LT Kendra Arias 
LT Caitlin Chun (Alternate) LT Randall Ippolito LT Shannon Hunter 
LT Matthew Kirchoff LT Jenney Lu 
FTIS Psych/Mental Health Nurse LT Grace McSoley LT Alysa Valdez 
Practitioner LT Kylie Petersen 
LT Shiju Santhanivas FTOS Maternal-Child 
LT Jeunesse Garces LT Marisa StClair Nursing CNS 
LT Julius Jones LT William Warsaw 
LTJG Mathew McElroy LT Juliana Gutierrez 
LT Ying Payton FTOS Nursing Informatics LT Lori Leslie 
LT Chloelynn Malonzo LT Stephanie Lyon 
LT Ria Rivera LT Alexandra Gracia 
LT Mark Schmidt FTOS Critical Care Nursing CNS 
F TOS Emergency Room and 
FTIS Family Nurse Practitioner Trauma Nursing (CNS) LT Priscilla Boateng 
LT Elisha Bolton 
LT Samuel Grantham LT Nicolle Ely LT Wade Miller 
LT Xingtong Liu LT Jessica Oliver 
FTIS Health Care Management LCDR Larry Gunter 
FTOS Public Health Army Baylor 
Nursing Ph.D. Clinical Research 
LT Tess Bandy LT Esther Ruedi 
LT Phillip Nette LT Choang Lai 


CHIEF NURSING OFFICER NOMINATIONS! 


US NMRTC Naples—CAPT(s) Carmen Brosinski 
US NMRTC Sigonella—CAPT(s) Karen Belcar 
US NMRTC Guantanamo Bay—CAPT Kelly Vega 
US NMRTC Pearl Harbor—CAPT(s) Timothy Brender 
US NMRTC Corpus Christie—CAPT(s) Karen Gray 
USNS COMFORT (T-AH-20) - CDR Tara McGinnis 
USNS MERCY (T-AH-19) - CAPT Raul Carrillo 
Expeditionary Medical Facility Bravo—CAPT Jose Flores 
Expeditionary Medical Facility Juliet—CAPT(s) Daniel Rice 


OFFICER IN CHARGE NOMINATIONS! 


Expeditionary Medical Facility Camp Lemonnier—CDR Stephanie Paone 
US NMRTU Diego Garcia—CDR Jeffrey Miles 
US NMRTU Sasebo—CDR Carol Ellsworth 
U SNMRTU Groton—CDR John Hoyos 
USNMRTU Naval Station Norfolk—CDR Tracy Krauss 
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Bravo Zulu!! 





LT Sarah Bjorklund, NAVHOSP Jacksonville, 
earned her emergency nursing certification (CEN). 


LT Suzanne Waters, NURTC Camp Lejeune, 
earned both her critical care nursing certification 
(CCRN-Adult) and medical-surgical nursing certifi- 
cation (CMSRN). 


LT Kriszl Pineda, NURTC Yokosuka, earned 
her inpatient obstetrical nursing certification (RNC- 
OB). 


LTJG Sunshine Knapp, NMRTC Rota, earned 
her CEN. 


LT Josh M. Yoder, NURTC Portsmouth, earned 
his perioperative nursing certification (CNOR). 


LT Svetlana Atwood, Captain James A. Lovell 
Federal Health Care Center, earned her Adult- 
Gerontology Acute Care Nurse Practitioner Certifi- 
cation (AG-ACNP). 


LT Keith Morrision, NAVHOSP Bremerton, 
earned his medical-surgical nursing certification 
(CMSRN). 


LTJG Pepetinovao Stafine, NURTC Portsmouth, 
earned her critical care nursing certification (CCRN- 
Adult). 


LT Jaime Parker, NURTC San Diego, earned 
her CNOR. 


LTJG Traci Walker, NURTC Portsmouth, 
earned her CCRN-Adult. 


LT John Dulko, 3d Medical Battalion, MCB Ha- 
wall, earned his CCRN-Adult. 


LTJG Shane Green, 3d Medical Battalion, MCB 
Hawaii, earned his CEN. 


LTJG Aizik Landaverde, 3d Medical Battalion, 
MCB Hawaii, earned trauma nursing certification 
(TCRN). 


LT Kelsey Gurney, NURTC San Diego, earned 
her CNOR. 


LT Brian Oldenburg, NURTC San Diego, 
earned his CNOR. 


Naval Medical Center Portsmouth 

Earns American Nursing Creden- 

tialing Center (ANCC) Pathway to 
Excellence designation! 





Photo By Seaman Ariana Torman | Naval Medical 
Center Portsmouth (NMCP) 1s the first Navy mili- 
tary treatment facility (MTF) to be awarded the 
American Nursing Credentialing Center (ANCC) 
Pathway to Excellence designation, Dec. 10. Mem- 
bers of the NMCP Pathway to Excellence team gath- 
er in historic Building 1's foyer. “Pathway to Excel- 
lence accreditation is a way to recognize NMCP as 
a facility that places the highest value on nurses and 
that we have an empowered practice environment, 
and NMCP was already satisfying most of the Path- 
way requirements even before we started the jour- 
ney,’ said Cmdr. Lacy Gee, NMCP’s Pathway to 
Excellence lead. “This recognition gave us a chance 
to highlight the nurses here and to show the ANCC 
what a great place NMCP is to work.” 


***Photo and caption from DVIDShub.net. Click on photo for 
full article.*** 
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Bravo Zulu!! (cont’) 





Education 


LT Katharine Pardew, Fort Belvoir Community with high distinction from Chamberlain University 
Hospital, earned her MSN and MHA from Saint Jo- in December 2021. 
seph’s in Maine. 

LT Leonard Wilson, NMRTC Patuxent River, 
LCDR Nicole Cuthbertson, HMTT Jacksonville, earned his Doctor of Nursing Practice Family Nurse 
earned her DNP in Healthcare Systems Leadership Practitioner from South University in October 2021. 


Recognition 


LCDR Danilo Mendoza, USS George Washing- LT Valerie Arnaez, 3d Medical Battalion 
ton (CVN 73), earned his Surface Warfare Medical MCB Hawaii, earned her Fleet Marine Force (FMF) 
Department Officer (SWMDO) warfare device. qualification. 


a EY 
















CDR Rudolfo San Juan, NMURTC Okinawa, awarded | 
9 
Navy Surgeon General’s POWER AWARD! 
SURGEON GENERAL’S 
PRESENTED TO 
COMMANDER RODOLFO SAN JUAN 
COMMANDER SAN JUAN PARTNERED AND LIAISED WITH 3RD MEDICAL BATTALION, MARINE CORPS INSTALLATION PACIFIC, 
AND THE OKINAWA PREFECTURAL GOVERNMENT WHICH CONTRIBUTED TO ESTABLISHING AND IMPLEMENTING STANDARD 
OPERATING PROCEDURES TO TRACK AND CARE FOR 400 ISOLATION AND POSITIVE COVID-19 PATIENTS WHICH ALIGNED TO 
THE CENTER FOR DISEASE CONTROL AND NAVY PUBLIC HEALTH GUIDELINES. HE SUPPORTED ADDITIONAL TREATMENT 
OPTIONS AND CAPABILITIES WITH THE MONOCLONAL ANTIBODY FOR MODERATE AND HIGH-RISK PATIENTS. HIS 
EFFORTS REDUCED MORBIDITY AND MORTALITY OF THE DISEASE WHILE SUPPORTING THE III MARINE EXPEDITIONARY 
FORCE AND THE INDOPACOM MISSION. COMMANDER SAN JUAN’S EFFORTS WERE IN COMPLETE ALIGNMENT WITH THE 
SURGEON GENERALS PRIORITIES AND DESERVES SPECIAL RECOGNITION FOR A JOB WELL DONE. BRAVO ZULU! 
An excerpt from his nomination ) : | 
reads: “CDR San Juan’s stead- ie f ; 
fast leadership, v1S10N, and te- | , UNITED STATES NAVY 
2 SURGEON GENERAL 
nacity are great examples of the a 
Navy Surgeon General’s 4Ps, a es XO. og | 
_ <a E we (@) a eS») 
People, Platforms,  Perfor- cs ron WN - 
mance, and Power.  Perfor- woes | 
mance—His leadership and im- 
plementation of the medical iso- 


lation and Monoclonal Antibody administration process for the AOR was needed and effective. Power—His 
dedication to the mission directly contributed to a ready medical force by ensuring the warfighters get back 
in the fight as soon as possible. 


CDR San Juan’s dedication and exceptional work throughout the pandemic contributed greatly to mission 


success in preserving the readiness of Marine Corps Forces Pacific and preventing further spread of COVID | 
-19.” ~CAPT Thomas Piner, Commanding Officer, NURTC Okinawa 
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